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Pogoiji za vkljucitev v delo oz. za opravljanje $tudijskih
obveznosti:

Prerequisits:

Za vkljucitev v predmet ni posebnih pogojev.
Priporoca se osnovno poznavanje druzboslovnih
in humanisti¢nih teorij ter raziskovalnih metod,
Se posebej s podrocja migracij. Slusatelji morajo
biti pripravljeni na analizo teoretskih in
empiri¢nih besedil ter samostojno raziskovalno
delo, vkljuéno z interdisciplinarnimi in
kvalitativnimi/kvantitativnimi pristopi.

There are no specific prerequisites for this
course. Basic knowledge of social science and
humanities theories and research methods,
especially in migration studies, is recommended.
Students should be prepared to analyse
theoretical and empirical texts and to conduct
independent research using interdisciplinary and
qualitative/quantitative approaches.

Vsebina:

Content (Syllabus outline):

1. Demografski procesi in migracije

e oblikovanje migracij kot druzbeno
relevantnega procesa
e umestitev migracij v demografske

procese

e demografske teorije in ‘alternativne
demografije — soocenja metodoloskih in
epistemoloskih vprasanj

e kategorialni fetiSizem in
migracij

tipologija

1. Demographic Processes and Migration

e The formation of migration as a socially
relevant process

e The placement of
demographic processes

e Demographic theories and
demographies’ -
methodological  and
guestions

migration  within
‘alternative
confronting
epistemological



https://cris.cobiss.net/ecris/si/sl/researcher/31964

e druZzbeno-politi¢no
migracijskih statistik

¢ intersekcionalnost in
‘demografske’ krize

oblikovanje
‘migracijske’ in

2. Vpliv demografskih procesov na globalni in
evropski trg dela
e selektivnost in legitimnost delovnih
migracij in pomen intersekcionalnosti
e umescenost delovnih migracij na trge
dela v drzavah izvora in sprejema
e migracije, trg dela, kolonializem in
neoliberalni kapitalizem

3. Politike aktivne rekrutacije delavcev iz tretjih
drzav
e analiza izbranih bilateralnih sporazumov
e delovanje agencij za rekrutacijo in
posredovanje delovne sile
e eti¢ni  vidiki  rekrutacije v luci
deficitarnosti poklicev v tretjih drzavah
4. Analiza izbranih deficitarnih poklicev v EU, s
poudarkom na zdravstvenem in skrbstvenem
sektorju
e statisticni pregled in analiza neskladij
ponudbe in povprasSevanja na trgu dela

EU
e analiza potreb po zdravstvenem in
skrbstvenem  delu zaradi staranja

prebivalstva in upokojevanja delavcev v
zdravstveni in skrbstveni dejavnosti

e problematika neformalne zaposlitve
skrbstvenih delavcev v luci umika drzave
blaginje)

5. Delovna mobilnost znotraj EU
e analiza politik uravnovesanja
neravnovesij znotraj trga dela v EU s
poudarkom na mehanizmu napotenega
dela

o Categorical fetishism and typology of

migration

e Socio-political shaping of migration
statistics

e Intersectionality and ‘migration” and

‘demographic’ crises

2. Impact of Demographic Processes on the
Global and European Labour Market
e Selectivity and legitimacy of labour
migration and the importance of
intersectionality
e The positioning of labour migration in the
labour markets of both origin and
destination countries
e Migration, labour market, colonialism, and
neoliberal capitalism

3. Policies of Active Recruitment of Workers from
Third Countries
e Analysis of selected bilateral agreements
e Operation of recruitment and labour
intermediation agencies
e Ethical aspects of recruitment in light of
labour shortages in third countries

4. Analysis of Selected Shortage Occupations in
the EU, with a Focus on the Health and Care
Sectors
o Statistical overview and analysis of
mismatches between labour supply and
demand in the EU labour market
e Analysis of the need for healthcare and
care work due to population ageing and
retirement of workers in these sectors
e The issue of informal employment of care
workers in the context of the retreat of the
welfare state

5. Labour Mobility Within the EU
e Analysis of policies aimed at balancing
labour market disparities within the EU,
with a focus on the posting of workers
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Cilji in kompetence:

Objectives and competences:

Predmet obravnava migracije v sodobnih in
preteklih razpravah o prebivalstveni dinamiki,
pri ¢emer migracije umes$Ca v prepletene
procese rodnosti, umrljivosti in dolgoZivosti oz.
procese staranja prebivalstva. Poudarek je na
preucevanju vpliva demografskih procesov na
dinamiko delovanja globalnega in predvsem
evropskega trga dela, ki se danes soola z
izrazitimi  neskladji med  ponudbo in
povprasevanjem. Podrobno bomo analizirali
strategije, politike in eti¢nost aktivne rekrutacije
iz tretjih drzav, pri ¢emer se bomo posvetili
predvsem  zdravstvenim in  skrbstvenim
poklicem v luci staranja prebivalstva, umika
drzave blaginje, marketizacije storitev in
razmaha neformalnega trga dela. Predmet

The course examines migration in contemporary
and historical discussions on population
dynamics, situating migration within the
interconnected processes of fertility, mortality,
and longevity, or more specifically, the processes
of population ageing. The focus is on studying the
impact of demographic processes on the
dynamics of the global and especially the
European labour market, which is currently facing
significant mismatches between labour supply
and demand. We will conduct an in-depth
analysis of the strategies, policies, and ethical
considerations surrounding the active
recruitment of workers from third countries, with
particular attention to healthcare and care
professions in the context of population ageing,
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ponuja tudi pregled oblik delovne mobilnosti
znotraj EU, predvsem napotovanja delavcey, s
katerimi se poskuSa kratkorocno blaziti
pomanjkanje delavcev v deficitarnih poklicih.

Po opravljenem predmetu bodo Studentke in
Studenti:

e razumeli koncept migracij v SirSem
kontekstu prebivalstvene dinamike s
poudarkom na njihovi povezanosti z
rodnostjo, umrljivostjo in  staranjem

(dolgozivostjo),
e razumeli, kako so migracije vpete v
zgodovinske in sodobne demografske

procese,

e znali raziskati, kako so demografske
spremembe, vkljucno z migracijami,
povezane s klju¢nimi vprasanji, kot so
dinamika trga dela, vzdrznost
pokojninskega sistema in zdravstvenega
sistema, ipd.,

e razumeliin znali kritiéno ovrednotiti obseg
in posledice demografskih sprememb na
trg dela v Evropski uniji,

e znali  kriticno  pristopiti  k  analizi
mnogovrstnih strategij rekrutacije
delavcev z namenom blaZenja
pomanjkanja delovne sile v deficitarnih
poklicih.

the retreat of the welfare state, the marketisation
of services, and the expansion of the informal

labour market. The course also provides an

overview of forms of labour mobility within the

EU, particularly the posting of workers, which is
used as a short-term measure to mitigate labour

shortages in occupations with a workforce deficit.

Upon completion of the course, students will:

e understand the concept of migration within
the broader context of population
dynamics, with an emphasis on its
connection to fertility, mortality, and ageing
(longevity),

e understand how migration is embedded in
both historical and  contemporary
demographic processes,

e be able to investigate how demographic
changes, including migration, are linked to
key issues such as labour market dynamics,
the sustainability of the pension system, the
healthcare system, etc,

e understand and be able to critically assess
the scale and consequences of demographic
changes on the labour market in the
European Union,

e be able to critically analyse the various
strategies for recruiting workers aimed at
alleviating labour shortages in occupations
with workforce deficit.

Predvideni Studijski rezultati:

Intended learning outcomes:

e Razumevanje in razlaga klju¢nih pojmov in
teorij

e Sposobnost kriticne analize akademskih in
neakademskih virov informacij

e Sposobnost uporabe teoretskih okvirov pri
obravnavi dejanskih primerov

e Sposobnost ovrednotenja razlicnih
perspektiv in oblikovanja argumentov,
podprtih z dokazi

e |zvedba samostojne raziskave z uporabo
ustreznih metod.

e Sodelovanje pri skupinski razpravi in
ucinkovita predstavitev lastnih
argumentov

e Understanding and explanation of key
concepts and theories

e Ability to critically analyse academic and
non-academic sources of information

e Ability to apply theoretical frameworks to
real-world cases

e Ability to evaluate different perspectives
and construct evidence-based arguments

e Conducting independent research using
appropriate methods

e Participation in group discussions and
effective presentation of one’s own
arguments

Metode poucevanja in uéenja:

Learning and teaching methods:




Oblike dela:

Frontalna oblika poucevanja

Delo v manjsih skupinah oz. v dvojicah
Samostojno delo Studentov
e-izobrazevanje

Metode (nacini) dela:

Razlaga

Razgovor/ diskusija/debata

Delo z besedilom

Types of learning/teaching:

Frontal teaching

Work in smaller groups or pair work
Independent students work
e-learning

Teaching methods:

Explanation
Conversation/discussion/debate
Work with texts

Proucevanje primera
Druge vrste nastopov Studentov

Case studies
Different presentation

Delez (v %) /
Nacini ocenjevanja: Weight (in %) Assessment:
Daljsi pisni izdelki 80% Long written assignments
Javni nastop ali predstavitev 20% Presentations
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